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General description

Linhai Winfun Tourist Arts Co.,Ltd. (Ilgi8HXxERZ A RAERAT) was located at Xiahui Industrial Zone, Shaojiadu Town, Linhai
City, Zhejiang Province, China (FREH T A IREHARRESE LTIk X) and established on 25 March 1995. In view of the plant,
there were totally seven buildings, the total building area was about 48000 square meters, which were owned and used by the
auditee. One 4-storey building(7#) was used as office, one 4-storey building (1#), three 3-storey buildings (2#, 4#, 5#), two 2-
storey buildings(3#, 6#) were used as production workshops and warehouses.

The facility was specialized in the manufacture of Umbrella, Tent, Chair. Main production activities including machining, welding,
pickling phosphating, spraying, fabric cutting, sewing, weaving, assembly and packing. There was no peak or low season in the
facility. All the employees, including management staff, supporting staff (1 security guard) and production workers were directly

hired by the facility, no part time workers or temporary workers were used by the auditee.

It was a fully-Unannounced follow audit. The facility was cooperative and active throughout the whole audit, all the requested
documents were provided in a timely manner, full access to facility walk-through and employee interview were granted, and
photo-taking of necessary evidences for the audit were permitted. During the closing meeting, the auditor communicated
fully with facility representative on detected non-compliance, the facility representative were positive and committed to make
continuous improvement according to amfori BSCI requirement.

Remark:

1. No agency labor was used by the auditee, no contractor permit/ license or any kind of waivers were obtained by the auditee,
no collective bargaining agreements were established by the auditee, no environmental license was required in the facility.
Thus, all above mentioned documents were not applicable for this auditee.

2. The facility address provided during the audit was not completely consistent with the information in business license in
description. The address on business license was "Xiahui Village, Shaojiadu Street, Linhai City (g8 AR EAE T CHT)", the
address provided during the audit was Xiahui Industrial Zone, Shaojiadu Town, Linhai City, Zhejiang Province, China (% E#f
TR IREHARSESE ML Tk X), which was consistent with the information on Foreign Trade Registration Form and previous
audit report. Per management interview and onsite verification, both address description referred to current auditee location, the
auditee preferred to keep the address description consistent with previous audit report.

3. Auditor name: Jerry Chen, APSCA registration number: 21701924
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Site Details

Site : Linhai Winfun Tourist Arts Co.,Ltd. Site amfori ID : 156-015416-002
GICS Classification

Sector : Consumer Discretionary Industry : Leisure Products
Industry Group : Consumer Durables & Apparel Sub Industry : Leisure Products
GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Other Metrics

Permanent workers - Male
Permanent workers - Female
Management - Male
Management - Female

Domestic migrant workers - Male

Domestic migrant workers - Female

95 Workers

51 Workers
44 Workers
3 Workers
1 Workers
25 Workers
15 Workers
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Findings

PA1: Social Management System

The facility had established social compliance procedures based on amfori BSCI Code of Conduct and relevant laws/

regulations. Ling Fang/ Merchandiser Manager was appointed to ensure that amfori BSCI values and principles were

followed in a satisfactory manner. The commitment to comply with the amfori BSCI social Requirements was signed by

management personnel, relevant trainings were provided to all workers regularly. The facility established the procedure

on suppliers management, and also evaluated the main partners social performance annually. amfori BSCI CoC and TOI

were communicated with the partners. The facility conducted internal audit and management review regularly to check the

effectiveness of the management system. However, gaps had been identified in implementation.
T f&iEamfori BSCIT AN I AR AN TH S RIRF, H15/RE NIRRT S UHRRE S M Famfori BSCIH &
MREMER, EEARBEEZamfori BSCl&ES, BXIFIETHRBAMERT, I 2y 7 HVHEEER, HEASE
TMEEESENAERNERTES N, amfori BSCHTIEN KRB Wk & BEMEZAREERALESENE, T EHARNE
MERTHEROEERARRNERE. A, I EEmP{LEEER,

The factory had established management system to implement the requirement of amfori BSCI Code of conduct and local
laws, moreover, all employees were provided with the training on responsibility of amfori BSCI Code of Conduct, the facility
encouraged workers and worker representative to involve amfori BSCI monitoring implementation, however, the procedure was
not fully implemented actually, especially for the systemic issue existed. For example: excessive overtime hours etc. Based on
document review, management and worker interview, the facility management were clear about related requirement and existing
deficiencies and continuous improvement plans were established, for instance, hiring more employees and improving production
equipment to reduce overtime working hours. But the facility also had to take account of the cost, worker&lsquo,s willingness
and date of delivery, etc. it was hard to achieve all the requirements in the short run.
T #8317 BERG RN Tamlori BSCIT AR YA EMMER, HBAFE R TRM T HiTamfori BSCliT 9N
SR, ERR TR TRFKRSSamfori BSCIIEBHITIER, BRIZIEFEEEIBEULELEREENRSAIERITE,
BIgn: PHERNE, REXM4ER. EEEMATIH%, I EBEARBREXERNEFENAE, HESETESNET
X, tbun, BEEEERR T UARHEFISERERMIEEE, BRI EEMIRRFAFIAEERE. RITHRRMURI
R, MHANERIIFEEREHE,

As per management interview and documents review, the management staff were aware of the workforce planning and cost
accounting, and the workforce planning and cost accounting procedure were established. But the facility did not evaluate its
workforce capacity to meet deliver order expectations, which led to workers&#39, monthly overtime working hours exceeding
legal limit of 36 hours.
RIFERR AR XM ER, EERT B MRAZE, BT BY 7 FMifMiszg8iEF, B &EiHLHEE
FREALUREREFITRENR, SH&ATHA VI I H A EREIAY36/) 6,

PA 2: Workers Involvement and Protection

This was a follow up audit, PA 2.1-2.5 was not rated during the current assessment.
IOREZAEE, 2.1F2.50)WE&H T,

PA 3: The Rights of Freedom of Association and Collective Bargaining

This was a follow up audit, PA 3.1-3.4 was not rated during the current assessment.
IREIZAEH, 3.1E34RFEE T,

PA 4: No Discrimination

This was a follow up audit, PA 4.1-4.3 was not rated during the current assessment.
IREIZANER, 4.1F430FEH T,

PA 5: Fair Remuneration

Compensation and wage procedure was established to ensure that all workers had been paid at least minimum wages for
regular working hours, legal required overtime premium for workers&rsquo, overtime working, etc. The welfare policy included
paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Legal minimum wage was RMB1800
per month equivalent to RMB 10.34 per hour (1800/21.75/8) since 1 December 2017. Payroll records from August 2019 to

July 2020 were reviewed. Workers' wages were calculated by monthly rate and paid on around 30th of each month for the
previous natural month in cash, the minimum wage paid to employees was RMB 1800 per month, which was equal to local legal
minimum wage standard. Workers' overtime wages were paid 150%, 200% and 300% of the normal wage rate for overtime on
weekdays, weekends and statutory holidays respectively. No overtime was conducted on public holiday. No illegal deduction
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PA 5: Fair Remuneration

was made from workers' wage. As shown in the payroll, paid annual leave and holidays were provided. However, gaps had
been identified in implementation.
I 27 HMENNERXXHURERIERIEVARIRRIA. ZEMMIEZFER, EHNBREELRTIRMEE
TEA, BR, B8, ~REEYH. YHMRETEREB2017E12818iEER1800xEA (10.347TE/N\0) » BEIZEERT
2019585 F2020F7HMN T HIBR. AT TRIRAFHIE, EEABREALNEHAX M EATR,;, I H4RT
NRETIAEZ1800T/A, MYUMEERBIAITERT, ATIEETEH. REBEEERBRINYIZE S 53E R TER
150%. 200%#1300%3%{F, T EERBZRERHMYL, T RIEEFMBTANIE, THRCRERLI BHET HHERM
EEBRBLART, AMm, KWL EEMHNEEER,

The social insurance coverage could not be assessed in current audit because related information was not provided for review
(There were totally 95 workers in the facility, there was no retired workers, new-hired employee within one month, no dispatched
worker or temporary worker was used). As per management and worker interview, part of the employees participated in five
kinds of social insurance, including work-related injury insurance, maternity insurance, retirement insurance, medical insurance
and unemployment insurance, but the actual social insurance coverage could not be verified because the financial staff
responsible for social insurance was absent, the social insurance receipt could not be provided during the audit and they could
not log on the social insurance payment system. (Reference law: Labor Law of P.R.C, Article 72&amp,73.)
HFEXEEEBRHUEEI NHREREAELAEZTEEZTG (I SHESERT, I &GRAKET. i— A
WIMABRNRI. REFHKEL, WEERRTI) . RIBEEBARMRITIHYR, BORISNT IHFRE. £ERKE. 7L
R, EFRIEMKXUFRIEXATHSRE, BEHFAFTHRNVSARTE, HREAZEHEZBETERE, WIMBTE
BREEHUERR, I EMNARSRIEATETE. SEEREN. (PEARHENEFSE) F2RME3%)

PA 6: Decent Working Hours

The facility had established working hour management system, regular working hours were 8 hours each day and five days a
week. Finger-printing system was used to record working hours. There was only one shift for all employees, which was from
7:30~17:00 with a lunch break from 11:30 to 13:00. And if needed, 2 hours&#39, overtime working was conducted in weekdays
(18:00~20:00). Saturday overtime was conducted for 8 hours each time and Sunday was guaranteed as rest. Time records
from 1 August 2019 to audit day were provided for review, the time records of 10 employees were randomly selected for review.
Maximum overtime working hours were 2 hours per day, 18 hours per week, 74 hours per month and guarantee at least one
day as rest per week. 150%, 200%, 300% of regular rate would be compensated for overtime on normal working days, Saturday
and statutory holiday. Interviewed workers confirmed that they worked overtime voluntarily. However, gaps had been identified
in implementation. (Remark: The time records of August 2019 were reviewed in last audit, and they were only reviewed to verify
the payroll records of August 2019.)

Ty 7 INEEBER, EETENEASNNERERE5R, T HEAESITRASES TIME, FiERTHR

Bxk, MT7:30TLEEI1T7:00, FE&11:30513:00FERE0TE], WMHEE, TAEIEEMII2)EE (18:00~20:00) o AN

EEER8/NEY, ABFRIEARS. 2019FE881HEIERE RN ITRIZRRETES, H&EABIMET 108 TANZHIER

HITTER, RAMMRERER2)N, §F1808, 5740, #FEFRIESAKE—X. ITEH, ARMEETRAM

BIZR DRI AEBI T RM9150%, 200%F0300%5 4, Zif R THIAIIMMEBRM, A, I EXEPNEEEER. (§

*: 20198 AMTMIERAE LABEKELER, WRERENRZNTZE2019F8AMITHIER, )

Monthly overtime working hours exceeded legal limit of 36 hours was detected in sampled months and the facility did not have
effective overtime control system. Time records from 1 September 2019 to the audit day was provided for review. The auditor
selected 10 sampled workers&#39, time records each from October 2019, March 2020 and July 2020, it was noted that all the
10 sampled workers&#39, monthly overtime working hours exceeded legal limit of 36 hours and reached 68 hours, 60 hours
and 58 hours respectively. The workers had no idea about overtime control practices, but they were willing to conduct overtime.
The facility did not establish overtime-controlling procedure and did not have overtime control mechanism. The management
staff claimed that they arranged overtime if the production order was too much. Remark: The maximum monthly overtime hours
were 74 hours in August 2020, the maximum monthly overtime hours were 22 hours in September 2020(1 September 2020 to
14 September 2020). (Reference law: Article 41, PRC Labor Law.)
RTEHE B HFEA MBI A EMENSO NN, TSEERNARAXZFINYL, B2019F98 1A EHZYXNEHR
MEEF, BEZRE20195F108, 2020538202057 AREHMEY 7 102 R THEE, KIFE 102 RAY A INYHE
TIAEEAMERISC/NEY, HHAZE]T68/)\BY, 60/\EIFISS/ Y, BT AMEEMITREHIE, BRMMER#TMY. T
REBIMBEERER BEE MG, EEERREUITRRSHNMESRFEE TN, &3 2020E8815 KA1
BET B3N 74/)08Y, 2020598 (20209810 5202098 140 )R A A MBI T ECAN22 0\, (BFEM: PEARE
EFEmEE41%)

PA 7: Occupational Health and Safety

Guangsheng Li/ Vice Production Manager was responsible for the health and safety issues in the facility. The factory provided
sufficient firefighting equipment at each section. The firefighting equipment were inspected monthly with records being posted.
As per testing, the fire alarm, fire hydrant could be used properly. Emergency exits were sufficiently provided with emergency
lights and exit signs installed. Evacuation routes were not blocked, evacuation plot plan was posted at each section. Health
and safety training was provided to workers and documented. Work-related injury records showed that no work-related injury
happened since previous audit. Fire and evacuation drills were conducted twice per year, the most recent time was conducted
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PA 7: Occupational Health and Safety

on 2 September 2020. There were 2 qualified first aiders in the factory, in addition, the quick medical agreement to respond

in case of trauma or serious illness happened was signed between the factory and hospital nearby. First aid kits were fully

stocked and sufficiently provided at each section. Free potable water was provided onsite for free, workers had free access to

restrooms. As no canteen, dormitory or transportation was provided to employees, therefore, 7.21, 7.23and 7.24 were rated as

N/A. However, gaps had been identified in implementation. 7.16-Previous non-compliance corrected. The facility had marked

the location of the position of reader on all evacuation plans.
M/ EFRIZEARI WEREESEXEH, I B8 10 FERM T ZERUER L. HigHSA#1TRERNEIR
FRKWMERT, £, BR, HARFHUEEFER, I #RHTRENZ2HO, BRETNSMTMEORR. BEE
BESERE, 81MFEEKETRETEE, I faRTRETERZ2FIBEMTIER. THIERET EXERZELI
THhEE, T SFE#TRREBMBEES, SE—RE2020F9820#17, I B2EBRMMBKMALR, FBSI FH
HHNEREE T ESHIF AR RA BB ERR. SVERHEET EBNIKFE, BEEERTENS M. FiEizd
TRENIRAK, RATIUBHNERRER. I SEANRTRHEET. BSH@, P, 7.21, 7.23F17.24R7EH. A
M, ITJ EXEPNEEERE, 7.16- LR AANE, T EELEMENRETEE LTS TIREENAIE,

Through site observation and management interview, the occupational hazard factors of noise, harmful gases, dust and
hazardous chemicals etc. existed in the work positions like machining, welding, spraying, phosphating and etc. However, the
factory could not provide the evaluation report of occupational hazard factors for review. (Reference law: Provisions on the
Supervision and Administration of Workplace Occupational Health Article 20)
RIEMZMRMERARIFR, T, B BENBCERUFERS. 856 HENEREFERFRIREERER.
BRI ReelRE UM EERRENREMER, (BFEEEN. (TEFGFRRVIDESEEENE) £+

%)

The work-related injury insurance coverage could not be assessed in current audit because related information was not
provided for review. (There were 95 workers being employed on the assessment day). As per management and worker
interview, most of the workers participated in work-related injury insurance. However, the actual work-related injury insurance
coverage could not be verified because the financial staff responsible for social insurance was absent, the social insurance
receipt could not be provided during the audit and they could not log on the social insurance payment system. (Reference
law: Social Insurance Law of the People&lsquo,s Republic of China, Article 33.) Remark: No commercial injury insurance was
provided to employees by the auditee.
HAFEXEEEBRMEEI NIHERESREAZIREZTETMGE (I BHF9%ERT) . RIBEEARMRTH
%, REBDRISMT THRE, BREATFTAHFTHENMSARAE, HRAZTHEZIBETERM, WL EERIREY
TR, I KRN THRESEREATEME. (BEFEREN. PEARRNEHSFRIEE, £=+=%) & IR
BhATRMEWLEING,
One Phosphating worker was not wearing provided rubber shoes and goggles during working hours. The worker reported
that free PPEs were provided and related training was conducted, but sometimes the worker would forget to use these PPEs.
(Reference law: Work Safety Law of the People's Republic of China, Article 42)
12 R T TRRESEME T RUNERENIFER. XEATRTI RIET RENFRAMHBE#HITHEXEII,
BRENERTIEMBEXLESRAR. (BZEREN: (PEARANERELEFE) $42%)

No emergency procedures, emergency contacts or contact information was posted in the workshop. The facility management
explained that they neglected this requirement.

FRIKBKENRBERF, RRREAANMBKRL . I EEARBRRMIZIATZER,

Approximately 10% of the electrical control panels in the production area were not installed with protection cover or the

protection cover was not locked the electric wires were exposed. (Reference law: National safety technical code for electric

equipments-GB19517-2009 Article 2.3 )
EEKIFAN10%NWRBRIEGEREFRIPERERIPEZLE LY, BELTRERS. STFEFEN: (BRBREERS
HARHMIEY -GB19517-2009 ££2.3%)

1.There was no certificated special equipment safety management personnel in the facility for the cargo lift used. (Reference
law: Work Safety Law of the People&Isquo,s Republic of China (2014), Article27) 2.Per site observation, approximately 80% of
the sewing machines in the sewing workshop were not installed with needle guard. (Reference law: General rules of design on
health and safety of production facility (GB5083-1999), Article 6.1.2)
1T EEAFMARRREEARNFHSELLEEAR MEXEFEM: PEARENERS4EME (2014) £Z
+t%) 2RIBEIMIINR, BIFRIAKLYS0%NEINNEEREHE, (BFEFEN: (EFgELLIEITEM)
(GB5083-1999)556.1.2%)

PA 8: No Child Labour

This was a follow up audit, PA 8.1-8.4 was not rated during the current assessment.
IREIZANEH, 8.1E84RFEE T,

PA 9: Special Protection for Young Workers

This was a follow up audit, PA 9.1-9.6 was not rated during the current assessment.
IOREZAERE, 9.1FE9.60TEH T,
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PA 10: No Precarious Employment

This was a follow up audit, PA 10.1-10.4 was not rated during the current assessment.
AREIZAEHE, 10.1FE10.4/8 @85 k.

PA 11: No Bonded Labour

This was a follow up audit, PA 11.1-11.4 was not rated during the current assessment.
IREZAER, 11.1EM4RIEE TG,

PA 12: Protection of the Environment

Policy and procedure on environmental protection were established in the facility. The facility collected and updated the relevant

environmental law and regulation regularly, recognised its environment impact and conducted environment risk assessment.

The facility was specialized in the manufacture of Umbrella, Tent, Chair, main production processes including machining,

welding, pickling phosphating, spraying, fabric cutting, sewing, weaving, assembly and packing. EIA report, EIA approval and

environmental protection acceptance check report were provided for review. Waste water, waste gas and noise were generated

from production process, the facility had obtained waste discharge permit. However, gaps had been identified in implementation.
I By TRRIPAERNAGSTEE. T ERKREMERBXAIMREREM, R TIRERH, AR T IFEREITE,
I EFmrmEt. KE 87, TBEFTIFEEST. B, B, B, 5. 4], KA. ARNaR, T =#H
;igﬁ%\%WMEﬂ%ﬁﬁI%Wﬁ%oEFI@EEK\E%ﬂﬁﬁ,Irﬁ%Tﬁﬁﬁﬂﬁo%ﬁ,IFE$m¢%
FIEEE,

1.The factory did not monitor its noise level(generated from machining workshop) to make sure it had met related standard.
(Reference law: Law of the People&#39,s Republic of China on Prevention and Control of Pollution From Environmental Noise,
Article 23) 2.The factory did not monitor the waste air (generated from welding and spraying workshop) to make sure it had met
related standard. (Reference law: Measures for the Administration of Environmental Surveillance Article 21) 3.The facility did not
sign agreement with a certificated agency to recycle hazardous wastes like empty chemical containers and sludge. (Reference
law: Law of the People&rsquo,s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes
(2016) Article 57)
LIMSERNEREROR (FIFESE) URREHKREZRTEXITE. SFEFREM, PEARTNEIFRERES
IphaE $23% ) 2T &BENES (FBEMEEER~L) UHRREHAKESATIBXITE, (BEEFREN: (FR
WNEENE) FZ+—%) 3 I &EN—REXRMNEEEMCREREFERERISRERKRERY. (BEEE
EM: R ARAENERAEYSRINEREE(2016) ER+1%)
The factory did not monitor its waste water (generated from pickling phosphating workshop) to make sure it had met related
standard. (Reference law: Water Pollution Prevention and Control Law of the People's Republic of China, Article 23)
%FEEE@EE*(%QEHFE)uﬁﬁﬁﬁﬂe%ﬁﬂm%ﬁ&o(%%ﬁ%ﬁﬂ,«¢$AEﬁﬁEmﬁ%%%i»
— _7R

PA 13: Ethical Business Behaviour

This was a follow up audit, PA 13.1-13.4was not rated during the current assessment.
IOREZAEE, 13.1E134RFEHF T,
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